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Commitment   

St Aidan’s Church of England Academy is committed to maximise the potential of the 

students under our care, enabling them to progress to the post-16 provider of their choice 

and ultimately to successful employment.    

The Academy believes that high quality Careers Education Information Advice and Guidance 

(CEIAG) is a key element in supporting students in their journey to adulthood and making a 

positive contribution to their community.   

Local and National Context   

St Aidan’s Academy will endeavor to meet its commitments under    

 2011 Education Act http://www.legislation.gov.uk/ukpga/2011/21/contents/enacted    
 2017 National Careers strategy: Making the most of everyone’s talents and 

subsequent Statutory Guidance 
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/664
319/Careers_strategy.pdf    

 Careers guidance and access for education and training providers: Statutory guidance 

for governing bodies, school leaders and school staff   

https://www.gov.k/government/uploads/system/uploads/attachment_data/file/672

418/_Careers_guidance_and_access_for_education_and_training_providers.pdf    

 Section 42B of the Education Act 1997   

https://www.legislation.gov.uk/ukpga/1997/44/pdfs/ukpga_19970044_en.pdf    

and to follow other relevant guidance received from the Department for Education, QCA and 

Ofsted as it is published. In addition, it will work with other interested parties such as local 

post-16 training providers, FE colleges, the Careers and Enterprise Company (CEC) and Tees 

Valley Combined Authority (TVCA) to develop and offer the best curriculum to meet the 

needs of our young people. It will promote opportunities offered by  local post-16 providers 

impartially and allow access to young people in line with the St Aidan’s Church of England 

Academy Policy Statement on Provider Access.   

St Aidan’s Academy is committed to achieving the Quality in Careers Standard; Investors in 
Careers as soon as is practical  https://investorincareers.org.uk/ through achieving the eight 
Gatsby Benchmarks   
http://www.gatsby.org.uk/uploads/education/reports/pdf/pamphlet-for-headteachers-and-
leaders.pdf   

 

1. A stable careers programme.   

2. Learning from career and labour market information.   

3. Addressing the needs of each student.   
4. Linking curriculum learning to careers.   
5. Encounters with employers and employees.   
6. Experiences of workplaces.   

http://www.legislation.gov.uk/ukpga/2011/21/contents/enacted
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/664319/Careers_strategy.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/664319/Careers_strategy.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/664319/Careers_strategy.pdf
https://www.gov.k/government/uploads/system/uploads/attachment_data/file/672418/_Careers_guidance_and_access_for_education_and_training_providers.pdf
https://www.gov.k/government/uploads/system/uploads/attachment_data/file/672418/_Careers_guidance_and_access_for_education_and_training_providers.pdf
https://www.gov.k/government/uploads/system/uploads/attachment_data/file/672418/_Careers_guidance_and_access_for_education_and_training_providers.pdf
https://www.legislation.gov.uk/ukpga/1997/44/pdfs/ukpga_19970044_en.pdf
https://investorincareers.org.uk/
http://www.gatsby.org.uk/uploads/education/reports/pdf/pamphlet-for-headteachers-and-leaders.pdf
http://www.gatsby.org.uk/uploads/education/reports/pdf/pamphlet-for-headteachers-and-leaders.pdf


7. Encounters with further and higher education.   
8. Personal guidance.   

and will audit performance against these standards annually using the compass tool.   

https://www.careersandenterprise.co.uk/schools-colleges/compass-benchmark-tool    

https://www.careersandenterprise.co.uk/schools-colleges/compass-benchmark-tool


Objectives   

St Aidan’s Church of England Academy aims to prepare students to make informed decisions 

about their future through CEIAG, tailored to the aspirations and needs of each individual. 

The taught careers programme is designed to meet the needs of pupils at St Aidan’s 

Academy, personalised where necessary, to ensure they progress towards achieving their 

career aims and make a successful transition to the post-16 provider of their choice.    

High quality impartial careers advice and guidance is a key element of the Academy’s work in    

 Supporting students in reaching their full potential, by raising aspirations.   
 Empowering students to plan and manage their own future by providing 

comprehensive information on all options.   
 Promoting equality, diversity, social mobility and challenging stereotypes.   

 Supporting pupils as they work towards sustainable employment and achieving 

personal and economic wellbeing throughout their lives.   

Work related learning is the focus of the year 10 careers education programme, which 

culminates in pupils undertaking a week-long placement at an employer of their choosing. 

Pupils in other year groups have the opportunity to engage with employer(s) on at least one 

occasion each year. This is supplemented by opportunities facilitated by the Tees Valley 

Combined Authority, which has the remit to encourage employer engagement with local 

schools.    

Entitlement   

St Aidan’s students are entitled to CEIAG which meets the highest professional and ethical 

standards of practice. This entitlement is detailed for students and parents/carers in the St 

Aidan’s Church of England Academy Policy Statement on Provider Access.   

 

Responsibilities  

 

Management: The leadership team will:   

 Support the delivery and development of CEIAG across the academy.   
 Encourage departments to include elements of careers education in their curriculum 

and clarify the relationship of careers education to other areas of the curriculum.   
 Support staff in delivering activities linked to National Careers Week held in March 

each year.   

 Provide adequate physical and financial resources for the implementation of the 

programme. 

 Monitor the provision of the academy’s statutory responsibilities including 

information provided on the academy website and access to information for year 11 

pupils.    

 



The Career Lead will:   

 Advise SLT and the Governors on policy and approaches to careers and promote 
support for the  programme.   

 Evaluate the effectiveness of the Careers programme annually using Compass 
https://www.careersandenterprise.co.uk/schools-colleges/compass-benchmark-tool , 
sharing the results with staff, SLT, Governors and the TVCA.   

 Lead on the development of the Careers programme identifying, or developing, 

quality resources that   

enable staff to deliver the required objectives and outcomes in their lessons.    

 Ensure that the information on the Careers area of the school website is current and 

accurate and revise the careers offer annually 

 Develop a programme of Acts of Worship to allow pupils to access information from a 
variety of sources to enable them to make informed decisions about their future.   

 Help to identify staff development needs and organise suitable training.    

 Present Careers updates to staff in briefing sessions at least once every half term, to 

ensure that all staff are up to date with the latest developments in Careers.   
   

The teaching staff will:   

 Take an active part in delivering the careers elements of the PSHE programme.   
 

Staff Development   

All staff delivering the CEIAG programme are entitled to training and support to enable them 
to discharge their responsibilities to a high standard. Staff should make their individual 
training needs known to the Career Lead who is responsible for organising any necessary 
training and support.    

Partnerships / Service Level Agreements    

St Aidan’s Academy works in partnership with a wide variety of post-16 providers, local 

universities and other local schools. 

Business Links   

The Career Lead is responsible for maintaining a database of employers/businesses with an 

interest in supporting our careers programme.  

Monitor / Review and Evaluation   

The taught elements of the careers education programme are reviewed annually and 

updated, ready for the start of the new academic year.    

The effectiveness of the Careers programme is reviewed annually using Compass   

https://www.careersandenterprise.co.uk/schools-colleges/compass-benchmark-tool , and 

the results shared  with staff, SLT, Governors and the TVCA Adviser as appropriate.   

https://www.careersandenterprise.co.uk/schools-colleges/compass-benchmark-tool
https://www.careersandenterprise.co.uk/schools-colleges/compass-benchmark-tool


Approval and review 

Approved: October 2019  

Next review: September 2020 

 


